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Appropriations Request: Health Careers Talent Pipeline 

Seminole County School Board requests a one-time nonrecurring appropriation in the amount of 

$2,500,000.00 to strengthen our student pipeline to the healthcare industry. 

 

The Academy of Health Careers, a districtwide school choice program at Seminole High School, affords 

students a rigorous interdisciplinary instructional program that ensures relevant preparation for entry into 

the healthcare industry either immediately after graduation or following post-secondary options. More 

than 600 students annually take advantage of this school choice option through classes and earned health 

care industry certifications. The program has longstanding partnerships with both the health industry as 

well as institutes of higher learning. For our students to be viable candidates in the healthcare workforce, 

they need to experience real-world scenarios and practice using industry-standard technology currently 

utilized by hospitals, doctors’ offices, and other healthcare facilities. Although ongoing in-kind support 

and nominal monetary grants from industry partners ensure long-term program sustainability, a one-time 

modernization project to upgrade the facility and equipment would allow students to acquire skills and 

practice with the same type of equipment they will be utilizing in the workforce.  

 

 

 

 

School Accountability 

The School Board recommends two changes to the accountability formula to increase transparency 

for mathematics student performance as well as family choice on concordant scores during the 

transition. 

Seminole County Public Schools values accountability and the use of a school accountability system  

that measures individual student achievement and student growth. The implementation of the Florida 

Assessment of Student Thinking progress monitoring system provides an opportunity for the transparent 

development of school accountability systems that includes stakeholder consultation. Seminole County 

Public Schools requests consideration of the following: 

a) Revision of High School Mathematics Accountability  

Currently, accelerated middle school students completing both high school Algebra 1 and 

Geometry are not represented in the math components of the high school accountability formula. 

Middle school students accelerating in only one of these courses have one opportunity for 

inclusion in the high school math accountability components. These students’ non-accelerated 

peers will be included for two years. Accountability rules now in place negatively impact high 

schools whose districts support middle school mathematics acceleration. The Seminole County 

School Board recommends using Math College Readiness scores as an option for students to earn 

high school accountability points if the student has already completed Algebra I and/or Geometry 

in middle school. The Florida Legislature appropriates funds to administer the PSAT or Pre-ACT 

to all 10th grade students and the ACT or SAT to all 11th grade students. Inclusion of Math 

College Readiness scores will allow for representation of accelerated and non-accelerated 

students in the high school math accountability components, resulting in high school grades that 

more accurately reflect the achievement of all students.  
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b) Comparative and Concordant Scores for the Students Graduating in 2023 and 2024 

In February of 2022, scheduled changes to comparative and concordant scores for students 

graduating in 2022 were put on hold due to impacts of the COVID-19 pandemic. The delay 

allowed students access to many options for meeting their assessment graduation requirements. 

The School Board of Seminole County recommends keeping these comparative and concordant 

score requirements in place for graduates of the classes of 2023 and 2024. Students in these 

graduating classes experienced significant instructional disruptions over the past two years and 

should have access to all previously State Board of Education approved options for meeting 

graduation requirements.  

 

 

 

Support Teacher Recruitment and Retention 

Teacher Compensation Flexibility: The School Board recommends that the Legislature consider 

revising Florida Statute 1012.22 to allow more flexibility for districts to negotiate raises to recruit 

and retain veteran teachers.  

State funding to increase beginning teacher salaries has been beneficial to recruit new teachers; however, 

it has created a negative impact on our most tenured teachers. As a result of funding being primarily 

prescribed to be categorically distributed to beginning teachers, the salary schedule has been compressed-

resulting in teachers with up to eighteen years of experience new to our district making the same as a 

first-year teacher. In addition to the teacher salary increase allocation raising starting teacher salaries, the 

statute requires that the annual increase to the minimum base salary shall not be less than 75 percent of 

the largest adjustment for an employee on the grandfathered salary schedule and that the annual salary 

adjustment under the performance salary schedule for an employee rated as highly effective must be at 

least 25 percent greater than the highest annual salary adjustment available to an employee of the same 

classification through any other salary schedule adopted by the district. The prescribed criteria create 

barriers for the district to negotiate salary increases for veteran teachers, which impacts retention as well 

as the ability to decompress the salary schedule to recruit teachers with experience.  

 

 

 

 

Florida Retirement System 

Expand Access to Qualified Applicants: The School Board recommends that the Legislature reduce 

the current twelve-month reemployment limitation to one month for instructional personnel as 

defined in 1012.01(2), F.S. 

Teacher shortage continues to be a significant challenge throughout Florida. School districts are 

implementing a variety of strategies that focus on recruitment of new educators as well as enhancing 

supports for early-career teachers. Meanwhile, Florida’s current retirement framework--including the 

DROP option--incentivizes employees to leave public education at a younger age than necessary, and 

therefore requiring replacement with less experienced personnel. Shortages can be reduced if more 

flexibility is offered to early retirees. A swift, penalty-free return to the education workforce after 

retirement will support keeping experienced teachers in the classroom.  




